
 

DWSC Equality and Diversity Policy  
 

 

Policy Statement 

 
Draycote Water Sailing Club is committed to equality of opportunity and 
aims to ensure that all present and potential participants, members, 
instructors, coaches, competitors, officials, volunteers and employees 
are treated fairly and on an equal basis, irrespective of sex, age, 
disability, race, religion or belief, sexual orientation, pregnancy and 
maternity, marriage and civil partnership, gender reassignment or social 
status. 

 

Aims 
 

• To ensure sailing, wind surfing and other DWSC activities are accessible and 
attractive to the widest audience. 

• To ensure that DWSC services are as accessible as possible, including to 
those previously under – represented and that the Club is friendly, welcoming 
and open to all. 

• To work towards providing the framework for everyone to enjoy the sport to 
whatever level they wish. The Club will be guided by the Equality, Diversity  
and Inclusion advice provided by the RYA.  

• To comply with the Equality Act 2010. 
• To promote the development of knowledge and understanding of disability, 

equity, and inclusion at the Club. 
• To contribute towards growing and sustaining numbers of people from under-

represented groups within the Club, by actively identifying and reducing 
barriers to participation.  

Implementation 
 

• Appointments to voluntary or paid positions with DWSC will be based on an 
individual’s knowledge, skills and experience and the competences required for 
the role. 

• DWSC will tailor requirements in relation to RYA training schemes to enable 
participation by candidates with additional needs, provided that the standard, 
quality and integrity of schemes and assessments are not compromised, as 
advised by the RYA Equality Policy 2019. 

• DWSC reserves the right to discipline any of its members, volunteers, or 
employees who practise any form of discrimination in breach of this policy, in 
line with the relevant articles, regulations, codes of conduct and disciplinary 
procedures. 

• DWSC have identified areas for improvement following completion of the RYA 
Accessibility Audit. 

• DWSC have included areas for improvement in accessibility and inclusion in 
the Development Plan. The club will work in partnership with the RYA and 
other organisations to facilitate inclusive practices and remove barriers to 
participation.   

• The effectiveness of this policy will be monitored and evaluated on an ongoing 
basis. 
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